	THE PEOPLE’S COMMITTEE 

VINH PHUC PROVINCE

No.: 45/2012/QD-UBND  

	SOCIALIST REPUBLIC OF VIET NAM

Independence – Freedom - Happiness

Vinh Yen, 06 November 2012


DECISION

Promulgating temporary regulations on criteria, titles and remuneration policies toward cadres, civil servants, public employees and contractual employees working for Vinh Phuc Investment Promotion Agency 


THE PEOPLE’S COMMITTEE OF VINH PHUC PROVINCE
Pursuant to Law on Organization of People’s Council and People’s Committee dated 26 November 2003;

Pursuant to Law on Cadres and Civil Servants dated 13 November 2008; Law on Public Employees dated 15 November 2010
Pursuant to Decree No. 29/2012/ND-CP dated 12 April 2012 of the Government providing for the recruitment, employment and management of public employees; Decree No. 41/2012/ND-CP dated 08 May 2012 of the Government providing working positions in public non-business units;
Pursuant to Decree No. 43/2006/ND-CP, dated 25 April 2006 of the Government providing for the right to autonomy and self-responsibility for task performance, organizational apparatus, payroll and finance of public non-business units; Resolution No. 08/2004/NQ-CP dated 30 June 2004 of the Government on further stepping up decentralization between Central and Provincial Government;
Pursuant to Notice No. 706-TB/TU dated 22 October 2012 của Vinh Phuc Provincial Party Committee; Official Letter No. 156/HDND-DN dated 05 November 2012 of Vinh Phuc Standing People’s Council regarding specific support regime for cadres, civil servants, public employees and contractual employees of Vinh Phuc Investment Promotion Agencies;

At the request of the Director of Vinh Phuc Department of Home Affairs as set out in the Submission No. 415/TTr-SNV dated 05 November 2012, promulgating “Temporary Regulation on criteria, titles and remuneration policies toward cadres, civil servants, public employees and contractual employees working for Vinh Phuc Investment Promotion Agency”,       

DECIDES:

Article 1. To issue together with this Decision the “Temporary Regulation on criteria, title and remuneration policies toward cadres, civil servants, public employees and contractual employees working for Vinh Phuc Investment Promotion Agency”.

Article 2. This Decision takes effect after 10 days as from its signing date.

Head of Vinh Phuc People’s Committee Office; Heads of the Departments, Agencies, Units; Director of Investment Promotion Agency; and relevant organizations and units shall implement this Decision./.

ON BEHALF OF THE PEOPLE’S COMMITTEE

CHAIRMAN

(Signed)

Phung Quang Hung
	THE PEOPLE’S COMMITTEE 

VINH PHUC PROVINCE

	SOCIALIST REPUBLIC OF VIET NAM

Independence – Freedom - Happiness



TEMPORARY REGULATIONS

Regarding criteria, title and remuneration policies toward cadres, civil servants, public employees and contractual employees working for Vinh Phuc Investment Promotion Agency 

 (Enclosed with the Decision No. 45/QD-UBND dated 06 November 2012 of the Vinh Phuc People’s Committee)


Chapter I

GENERAL PROVISIONS
Article 1. Governing scope
This Regulation provides for criteria, titles and treatment policies toward cadres, civil servants, public employees (Hereinafter referred to as CCSPE) and contractual employees (Hereinafter referred to as CE) working for Vinh Phuc Investment Promotion Agency (Hereinafter referred to as IPA) .

Article 2. Applicable subject
1. CCSPE full time working for IPA. 

2. CCSPE of the Departments, Agencies, Units involving in part-time duties to receive and execute one stop service (OSS) administrative procedures (Hereinafter referred to as AP at IPA’s office.
3. Professional CE and/or other CE employed for IPA under Decree No.68/2000/ND-CP dated 17 November 2000 of the Government.

Article 3. Principles of appointment, recruitment, employment and labor contract and remuneration policies toward CCSPE and CE
1. Appointment, recruitment, transfer of CCSPE or exammination to recruit new CCSPE shall adhere to Law on Cadres and Civil Servants; Law on Public Employees and relevant regulations of the Provincial Party Committee and the People’s Committee.
2. The recruitment of contractual employees or engagement with domestic or foreign experts shall be decided by the Director of IPA upon obtaining the approval of Chairman of the People’s Committee - cum Head of Provincial Steering Committee of Investment Promotion. Otherwise shall be decided by the Director of IPA.

3. The employed CCSPE and CE must have moral qualities and professional capabilities to meet task requirements of IPA.
4. In addition to general remuneration regimes and policies of the State, CCSPE and CE of IPA shall be entitled to special support regime in order to satisfy the task requirements and encourage highly qualified human resources.  
Chapter II

CRITERIA AND TITLE OF CADRES, CIVIL SERVANTS, PUBLIC EMPLOYEES AND CONTRACTUAL EMPLOYEES 

Article 4. General criteria
The candidates must satisfy the requirement of ethics, professional skills and capabilities as required by working position and professional title; and must meet all conditions for recruitment registration as specified in Article 22 of the Law on Public Employees dated15 November 2010 with respect to position of public employee, or the conditions as specified in Article 36 of the Law on Cadres and Civil Servants dated13 November 2008 with respect to position of civil servant.

1. Professional qualifications: Bachelor’s degree or higher with professional in accordance with the sector of IPA’s operation; the priority shall be given to whose master degree or bachelor’s degree of foreign university with the professional relating to working position.

2. Foreign languages: Fluency in one of the following foreign languages: English, Japanese, Korean and Chinese. As for leaders of IPA, department managers and CCSPE in charge of investment promotion and support services, they must be fluent in one of aforesaid foreign languages.

3. Computing skills: Good in office computer skill;

Article 5. Specific criteria
1. Leaders of IPA
Criteria applied to Leaders of IPA shall adhere to the regulations of the State, Provincial Party Committee at the time being and in accordance with Decision No. 12/2003/QD-UB dated 03 January 2003 of the People’s Committee providing for appointment of leadership cadres and a number of professional titles in administrative authorities, public non-business units and State enterprises. In addition to the general criteria mentioned in Article 4, Leaders of IPA must meet the following criteria:

a) Qualification of state management: Key expert or higher grade;

b) Qualification of political theory: Advance or higher level;
c) Experience: At lease 05 years of management experience.

2. Heads and Deputy Heads of IPA’s Departments
In addition to the general criteria mentioned in Article 4, Heads and Deputy Heads of IPA’s Departments must meet the following criteria:
a) Qualification of state management: Expert or higher grade;
b) Experience: At lease 03 years of experience in the sector of assigned duties.

3. With respect to CCSPE be received or transferred to work full-time for IPA: In addition to the general criteria mentioned in Article 4, they must have experience, good professional qualifications and capacity to solve the required tasks by IPA.

4. With respect to CCSPE be arranged to work part-time for IPA: In addition to the general criteria mentioned in Article 4, they must have experience, good professional qualifications to address the administrative procedures relating to their management sector which is performed under OSS regime at IPA’s office; and must be introduced by Head of their organizations and units.
5. With respect to new public employees or the employees recruited under attraction policy of highly qualified human resources: In addition to the general criteria mentioned in Article 4, they must be graduated in formal education system with good result and satisfy requirements of knowledge and professional skills to perform all duties in investment promotion and support; and fluent in foreign language to communicate directly with foreigner. The other conditions are specified in Recruitment Plan of IPA in accordance with the State provisions.

6. With respect to  professional CE and service personnel: In case of necessity and based on working demand and financial capabilities of IPA, Director of IPA shall decide to enter into or propose to Chairman of the People’s Committee – cum  Head of the Steering Committee, to enter into labor contract with the 03 following subjects:

a) Expertise contract (with domestic and foreign experts) has to secure that such experts have competent capacity and skills to satisfy duty requirements in investment promotion and support; and must be submitted report by Director of IPA to  and for approval of Chairman of the People’s Committee – cum  Head of the Steering Committee.

b) Labor contract with professional or specialist CE has to secure general criteria mentioned in Article 4 herein and criteria of specific title in demand; and must be entered into by Director of IPA upon notifying and obtaining the approval of Chairman of the People’s Committee – cum  Head of the Steering Committee of Investment Promotion and Support.
c) CE in the position of service personnel must have good communicate skill in one of the following languages, including English, Japanese, Korean and Chinese, and must be in accordance with title criteria as stipulated in Decree No. 68/2000/ND-CP dated 17 November 2000 of the Government and other regulations or requirements of IPA.

Article 6. CCSPE reception, transfer and recruitment 

1. The transfer and reception of CCSPE working for IPA full-time or part-time shall be presided by Director of IPA and coordinated with the Department of Home Affairs and mutually agreed by Heads of the organizations and units of such CCSPE for an option which will be reported to and for approval of Chairman of the People’s Committee before making final decision.

2. New public employees have to been recruited and employed through examination in compliance with current regulations in which foreign language and professional knowledge are focused.

Employment contract shall be performed in compliance with the Labor Code and Decree No. 68/2000/ND-CP dated 17 November 2000 of the Government regarding implementation of contractual employment in some kind of works in State administrative organization and public non-business units.

Chapter III
REMUNERATION POLICIES AND REGIME
Article 7. Salary, allowance and supporting policies applied to full-and part-time CCSPE and newly-recruited public employees 
1. With respect to new public employees or the employees recruited under attraction policy of highly qualified human resources who satisfy the criteria indicated in clause 5, Article 5 herein, shall be entitled to salary and allowance policies in accordance with State regulations and a further amount equivalent to 1.50 times of their salary grade/rank. Those with a master's degree or higher are entitled to preferential attraction policies pursuant to Decision No. 57/2008/QD-UB dated 06 November 2008 of the People’s Committee providing for implementation of Resolution No.16/2008/NQ-HDND 25 July 2008 regarding a number of policies to strengthen CCSPE of the province to 2015 and further to 2020.

2. CCSPE working at the agencies and units under the People's Committee who were transferred and accepted to work for IPA, shall be entitled to full salary, travel allowance and function allowance (if any) in accordance with State regulations. Furthermore, a monthly supporting amount by 0.75 times of full salary, travel allowance and function allowance (if any) shall be also granted.
3. Part-time CCSPE shall be entitled to full salary, travel allowance and function allowance (if any) in accordance with State regulations which are paid by their current management organization. In addition, they are also entitled to a monthly supporting amount by 0.5 times of full salary, travel allowance and function allowance (if any). 
4. Without prejudice to the remuneration polices herein referred to, full-time CCSPE of IPA may be entitled to other allowances according to the regulations at the time being.

Article 8. Remuneration policies applied to experts, professional CE and service personnel
1. Remuneration policies applied to foreign or domestic experts of IPA shall be decided by Director of IPA based on agreement with the experts and upon obtaining the approval of Chairman of the People’s Committee - Committee - cum Head of Provincial Steering Committee of Investment Promotion.

Signing expertise contract with the experts who work at IPA’s representative offices in foreign countries and remuneration policies thereof shall be decided by Chairman of the People’s Committee.

2. Remuneration policies applied to professional CE shall be executed in the principle that their salaries do not exceed the salaries of civil servants and public employees at the same level.

3. Remuneration policies applied to service personnel shall adhere to the Labor Code, related legal documents and specific regulations of IPA.
Article 9. Other support
1. CCSPE and CE of IPA shall be provided with winter and summer uniform to secure workplace civilization and highly professional nature.

2. CCSPE and CE of IPA shall be provided with modern synchronizing equipment serving for works in particular professional area of IPA.

3. Chairman of the People’s Committee has right to decide on a number of special support policies for professional activities and operation of IPA if required.

Article 10. Funds

Funding sources to implement the provisions of Article 7, Article 8 and Article 9 herein shall be deducted from the provincial budget and other sources of legal income as prescribed by law. Director of IPA is responsible to prepare cost and budget estimation on yearly basis in order to submit to competent authority as prescribed.

Chapter IV
IMPLEMENTATION
Article 11. Liability of Provincial Investment Promotion Agency
1. IPA is responsible for chairing and coordinating with the Department of Home Affairs, relevant Departments, agencies, organizations and units in the province to implement this Decision.

2. Every year, IPA is obliged to colligate and report to the People’s Committee on execution situation or results of this Decision. 

Article 12. Liability of relevant Departments

1. Department of Home Affairs is responsible for regularly monitoring, urging and supervising the implementation of this Decision; colligating and submitting proposal to the People’s Committee to solve all problems (if any).

2. The Department of Finance is obliged to coordinate with IPA and the Department of Planning and Investment in budget allocation for remuneration policies and regime applied to CCSPE of IPA in accordance with this Regulation.
Article 13. Implementation provisions
Special supporting regime toward CCSPE and CE of IPA as prescribed in Article 7 herein shall be implemented within one year; upon this time-limit, the Department of Home Affairs shall be obliged to play main role and coordinate with relevant Agencies and Departments to give a proposal to the People’s Committee for its adequate consideration and decision.

 In case of any difficulty arising in the course of implementation of this Regulation, relevant organizations and units is obliged to report to the People’s Committee (synthesized by the Department of Home Affair) for consideration and decision. /.

	ON BEHALF OF THE PEOPLE COMMITTEE 

CHAIRMAN

(Signed)

Phung Quang Hung
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